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Chief of Aerospace Operations

Wings CRS is seeking resumes for an experienced Chief of Aerospace Operations to join in this
uniquely aggressive, life-saving global start up.

While we love candidates with experience, we really love ATTITUDE more! Attitude empowered
with empathy, securely within the heart of a servant-leader who is strongly intuitive, confident
self-starter, out of the box thinker, supportive team player and capable problem solver, not a
problem creator. Our ideal candidate possesses exceptional communications skills, loves people
no matter what race, religion, or ethnicity, and is unafraid to tackle any task, or to travel to the
four corners of the earth to do a purposed-work that is greater than themselves, and above all,
is deeply passionate about saving lives.

The Chief of Aerospace Operations reports directly to the Chief Operating Officer assuring daily
mission readiness. The Chief of Aerospace Operations develops and institutes department
policies and procedures in accordance to Wings CRS policies, and is familiar with DoD, FAA and
CAA regulations pertaining to Wings CRS operations. Overall you are responsible to lead your
team members to successfully fulfill the rigorous mission of Wings CRS with the utmost focus
on safety, and mission continuity.

Responsibilities and Duties

e Provide a consistent model of servant-leadership for the entire organization.

e Support the CEQ’s vision for the mission, developing and maintaining a world-class
rapid-response aviation operation, applying and leading constant improvement to all
area of operations to take air operations including development of an air response
operation of the future.

e Develop and maintain FAA & CAA relations, DoD relations, host nation relations and
vendor relations.

e Present daily status readiness reports, and readiness projections to the Chief Operating
Officer

e Establish standards of consistent practice for various aviation departments, i.e safety,
maintenance, training which are required to support all aviation operations globally.



e Lead periodic safety and performance reviews with your Regional and Global Directors
of Aerospace Operations.

e Prepare and present quarterly and annual operating budgets including operating
expenses, facilities, supplies, personnel training, equipment maintenance and capital
expenses.

e Works alongside with Talent and Culture Success personnel and hiring managers to
recruit and fill empty senior management positions.

e Works alongside with Talent and Culture Success, hiring managers to conduct
performance reviews for members of the Aviation Operations team.

e Recommend merit awards.

e Attend aviation industry and emergency management conferences and expositions

e Fulfill all other qualified duties as instructed.

Experience & Qualifications

¢ Senior military leadership experience in aviation operations preferably military airlift and or
helicopter operations required having held the rank of Colonel or above.

¢ Strong leadership and management skills that support our O.A.R.S policy
e M.A./M.S. in business management or similar.

e Experience in LEAN processes

e 10 years pilot in command experience with at least 5,000 flight hours.

e Experience or knowledge of part 135 and part 121 operations preferred.
e Possess effective communications skills

e Attention to detail

Hiring locations: Boerne, (San Antonio,) Texas

Compensation & Benefits
Please see our Recruiting page on our website for the list of current benefits.

If you are looking for your best last job, and where your work makes a real difference, please
send your resume to us today for consideration. Military veterans are encouraged to apply.

Wings CRS is an EEOC company.

Wings CRS is fully committed to promoting wellness to create both a healthy and safe
environment for all employees, volunteers, patients and visitors.



In addition, Wings CRS has a LIMITED TOBACCO PRODUCT USE policy, and will not hire
individuals who use or test positive for nicotine products. Candidates who desire to cease the
use of nicotine products as a condition of their employment must agree to successfully
complete a nicotine cessation program under the guidance and monitoring of Wings CRS health
professionals.

All candidates must go through an extensive evaluation to include thorough background checks,
as well drug, alcohol, nicotine testing, as a precondition of their employment and all employees
must submit to random substance testing as a condition of their employment.



