wings-crs.org

INTERNAL AUDITOR

Wings CRS is seeking resumes for an experienced INTERNAL AUDITOR to join in this uniquely
aggressive, life-saving global start-up.

While we love candidates with experience, we really love ATTITUDE more! Attitude empowered
with empathy, securely within the heart of a servant-leader who is strongly intuitive, confident
self-starter, out of the box thinker, a supportive team player and a capable problem solver, not
a problem creator. Our ideal candidate possesses exceptional communication skills, loves
people no matter what race, religion, or ethnicity, and is unafraid to tackle any task, or to travel
to the four corners of the earth to do a purposed-work that is greater than themselves, and
above all, is deeply passionate and committed to saving lives.

Job Duties and Responsibilities

Perform and control the full audit cycle including risk management and control
management over operations’ effectiveness, financial reliability, and compliance with all
applicable directives and regulations

Determine internal audit scope and develop annual plans

Obtain, analyze, and evaluate accounting documentation, previous reports, data,
flowcharts, etc

Prepare and present reports that reflect the audit’s results and document the process
Act as an objective source of independent advice to ensure validity, legality, and goal
achievement

Identify loopholes and recommend risk aversion measures and cost savings

Maintain open communication with management and the audit committee

Document process and prepare audit findings memorandum

Conduct follow-up audits to monitor management’s interventions

Engage to continuous knowledge development regarding the sector’s rules, regulations,
best practices, tools, techniques and performance standards

Job Requirements and Qualifications

Proven working experience as Internal Auditor



e Advanced computer skills in MS Office, accounting software, and databases

e Ability to manipulate large amounts of data and to compile detailed reports

e Proven knowledge of auditing standards and procedures, laws, rules, and regulations for
a non-profit organization

e Sound independent judgment.

e  Well organized and good communication skills

Hiring locations: Boerne, (San Antonio,) Texas

Compensation & Benefits
Please see our Recruiting page on our website for the list of current benefits.

If you are looking for your best last job, and where your work makes a real difference, please
send your resume to us today for consideration. Military veterans are encouraged to apply.

Wings CRS is an EEOC company.

Wings CRS is fully committed to promoting wellness to create both a healthy and safe
environment for all employees, volunteers, patients and visitors.

In addition, Wings CRS has a LIMITED TOBACCO PRODUCT USE policy, and will not hire
individuals who use or test positive for nicotine products. Candidates who desire to cease the
use of nicotine products as a condition of their employment must agree to successfully
complete a nicotine cessation program under the guidance and monitoring of Wings CRS health
professionals.

All candidates must go through an extensive evaluation to include thorough background checks,
as well drug, alcohol, nicotine testing, as a precondition of their employment and all employees
must submit to random substance testing as a condition of their employment.
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